Human Resource

By participating in the forums, you receive numerous benefits,
including:

* Sound, timely and practical information on current
trends and best practices in HR management.

* Information on changing employment laws and
resulting implications.

* A professional environment to discuss and find solutions
for your unique HR issues.

* Advice from experienced consultants who understand
your challenges.

wipfli.com/HRBusinessForums

Meetings are held monthly from September through
May, via webinar, and are 2.5 hours in length. All you
need is an internet connection and either a computer
microphone or telephone.

Professionally prepared topics are presented, with
discussions facilitated by our consultants.

Roundtable discussions help our participants
troubleshoot their pressing concerns.

Written materials/supporting documents are sent
electronically a week prior to each session.

Value priced at $1,095 for 22.5 hours of targeted,
practical HR education.

WIPFLI.




Human Resource Business Forums Topics

The foundational Human Resource Business Forums have a set curriculum to educate participants on the key functional areas of HR
management. These forums are ideal for individuals who do not have a formal education in HR management, who may be new to
the field and are looking to acquire foundational knowledge, or who are looking to strengthen their technical skills.
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Sessions are held from 1:00 to 3:30 p.m. CST on the third Tuesday
of each month from September through May. First session is on
September 17, 2019!

In addition to the Human Resource Business Forums, Wipfli also offers on-site, in-person Senior Human
Resource Business Forum series in several Wisconsin locations for individuals with at least five years of
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experience in HR management.

For more information on this program, please visit wipfli.com/SrHRBusinessForums.




